Agenda Date: October 15, 2012

AGENDA
CRAVEN COUNTY BOARD OF COMMISSIONERS
REGULAR SESSION
MONDAY, OCTOBER 15, 2012
8:30 A.M.

CALL TO ORDER

ROLL CALL

PLEDGE OF ALLEGIANCE

APPROVE MINUTES OF OCTOBER 1, 2012 REGULAR SESSION

1. REQUEST FOR HEALTH FEE APPROVAL: Scott Harrelson, Health Director

2. SOIL AND WATER CONSERVATION MATTERS: Pam Hawkins, Office
Supervisor; Patrick Baker, Natural Resources Conservationist; Dietrich Kilpatrick,
Chair, Soil and Water Conservation District Board; Jack Veit, County Manager,
Rick Hemphill, Assistant County Manager, Finance/Administration
A. Grant Award Acceptance
B. Allocation of Additional County Funds to Complete Project

3. TAX DEPARTMENT MATTERS: Ronnie Antry, Tax Administrator
A. Releases and Refunds
B. Changes in Taxation of Motor Vehicles

4, REVISION OF PERSONNEL MANUAL: Joan Harrell, Human Resources
Director

5. CONVENTION AND VISITORS CENTER REQUEST: Mary Harris, Convention
Center Director

6. PLANNING DEPARTMENT MATTERS: Don Baumgardner, Planning Director
A. CDBG-FY 11 RFC Elevation Project Award
B. NCDOT Request for Addition to State Maintained Secondary Road System

7. ECONOMIC DEVELOPMENT UPDATE: Gene Hodges, Assistant County
Manager — Facilities/Operations

8. BUDGET AMENDMENTS: Rick Hemphill, Assistant County Manager —
Finance/Administration



10.

11.

12.

Agenda Date:

October 15, 2012

APPOINTMENTS

A. Pending

B. Upcoming

COUNTY ATTORNEY’S REPORT: Jim Hicks
COUNTY MANAGER’S REPORT: Jack Veit

COMMISSIONERS’ REPORTS



Agenda Date: October 15, 2012

Presenter: Scott Harrelson

Agenda Item No. 1

Board Action Required:___Yes

REQUEST FOR HEALTH FEE APPROVAL

At its meeting of October 8, 2012, the Board of Health recommended the schedule of
adjustments to fees in the clinics, as detailed in Attachment #1. It is required that
charges be equal to or greater than the rates paid by Medicaid and Medicare in order to
receive full reimbursement for services. The attachment shows the current rate for the
service and the newly instituted Medicaid rate.

Board Action: Consider approval of fee adjustments as recommended



Agenda Date: October 15, 2012

Presenters: Hawkins, Baker, Kilpatrick, Veit, Hemphill

Agenda Item No. 2

Board Action Required: Yes

SOIL AND WATER CONSERVATION MATTERS

A. GRANT AWARD ACCEPTANCE

The Soil and Water Conservation team will seek approval to accept a grant award, as
detailed in Attachment #2, to address debris removal in Swift Creek.

B. ALLOCATION OF ADDITIONAL COUNTY FUNDS TO COMPLETE PROJECT

Attachment #2 also contains a map of the proposed project area, which is extensive.
County funds will be needed to supplement the grant in order to complete the project.

Board Action: A roll call vote will be necessary to allocate funds to this project.



Agenda Date: October 15, 2012

Presenter: Ronnie Antry
Agenda Item No. 3
Board Action Required: Yes

TAX DEPARTMENT MATTERS
A. RELEASES AND REFUNDS

Craven County Tax Administrator, Ronnie Antry, will present the routine requests for tax
releases and refunds contained in Attachment #3.A. for the Board’s approval.

Board Action: A roll call vote is needed to approve releases and refunds.
B. CHANGES IN TAXATION OF MOTOR VEHICLES

The North Carolina General Assembly has enacted legislation that will change the way
registered motor vehicles are taxed beginning July 1, 2013. Beginning with the vehicle
renewals that expire that month, the vehicle owner/taxpayer will receive an invitation to
renew the registration that includes the property tax. For most taxpayers, this means
that in addition to the usual $28.00 registration fee, the ad valorem property taxes for
the county, municipality, fire and special service districts will be included and the
taxpayer will pay all registration fees and taxes at one time to NCDMV when the tag is
renewed. This new system has many added benefits to counties and to taxpayers.
Vehicle owners will have just one bill to pay rather than two. Counties will eventually
not have the expense of mailing tax notices to vehicle owners to collect current and
delinquent property taxes. In theory, the new system provides for 100% of the property
taxes to be collected on registered motor vehicles.

The new system is a much different one from the current one under which we operate in
that taxpayers will be making the payments to DMV rather than to our office. The first of
the last twelve months of vehicle renewals that will be taxed under the current system
are being mailed this month. Staff with the state project office in Raleigh have provided
the property tax bill insert and informational brochure, contained in Attachment #3.B. to
inform vehicle owners and taxpayers about the upcoming change. They recommend
that we consider adding the insert to the next twelve months of vehicle tax notices as
this is probably the most cost effective way that we can notify every vehicle owner of the
upcoming change. | estimate that the additional cost will be about $1,660.00 if we elect
to send the attached 8 %2” x 3 2/3” insert to each of the 85,000 or so vehicles that are
registered in the county. If we were to choose to insert the two-sided 8 ¥2”" x 11”
brochure, the additional cost would increase to about $3,000.00.

Tax Administrator, Ronnie Antry, will be present to discuss these changes and to
receive your direction as to how you’d like to manage these changes.

Board Action: Receive information and provide direction.



Agenda Date: October 15, 2012

Presenter: Joan Harrell
Agenda Item No. 4
Board Action Required: Yes

REVISION OF PERSONNEL MANUAL

The Craven County Personnel Resolution was first adopted on November 1, 1982.
This is the controlling document dealing with all personnel matters. As you can imagine
policies and regulations have changed quite drastically since 1982. We felt it time to
revise the entire Manual incorporating the previous amendments and additions as well
as new policies and revisions.

Attachment #4 for your review and approval contains the changes being made to the
Personnel Resolution, to include current policy and proposed change/addition.

Board Action: Consider proposed changes to the Personnel Resolution for
approval.



Agenda Date: October 15, 2012

Presenter: Mary Harris

Agenda Item No. 5

Board Action Required: Yes

CONVENTION AND VISITORS CENTER REQUEST

The Convention and Visitor Center will provide a brief overview of the NCACC in 2008,
with the goal of gaining support and consideration from the Commissioners for a
possible bid in 2015. The presentation will include the economic impact numbers the
conference had on Craven County in 2008 and the projected economic impact the
group could have in 2015. (See Attachment #5.)

Board Action: Receive information and provide direction.



Agenda Date: October 15, 2012

Presenter: Don Baumgardner
Agenda Item No. 6
Board Action Required: Yes

PLANNING DEPARTMENT MATTERS
A. CDBG - FY 11 RFC ELEVATION PROJECT AWARD

Craven County accepted bids for the elevation of a single-family structure (Luper
residence) located at 101 New Street in Bridgeton on September 19, 2012. This project
is being funded with 2011 Repetitive Flood Claim funds provided by FEMA through the
NC Division of Emergency Management. Two bids were received, and the low
responsible bid of $149,990 was submitted by B&B Construction of Chocowinity.
(Three bids are not required by the NC General Statutes since 1) this is not a public
contract and 2) the statutory limit for the formal bidding process on public projects has
been increased to $500,000.) HCP, Inc., has worked with B&B on numerous elevation
projects in Beaufort County since 2005, and is confident that they have the ability to
perform the work to the satisfaction of the owners and the Town of Bridgeton building
inspector.

The cost/benefit analysis performed by FEMA for this structure will allow only a
maximum elevation hard cost of $142,800. Therefore, HCP met with B&B Construction
on October 4th and B&B has agreed to reduce their bid to $142,000 to satisfy the
funding requirement. The owners will contribute $37,320 in personal funds to the
elevation contract, and the FEMA grant will be $104,680. (See Attachment #6.A.)

Board Action: Award the FY11l RFC Elevation Contract to B&B Construction for
$142,000.

B. NCDOT REQUEST FOR ADDITION TO STATE MAINTAINED SECONDARY
ROAD SYSTEM

Attachment # 6.B contains a petition from the developers of River Bluffs Subdivision
requesting the Board of Commissioners approve the attached petition that requests the
following subdivision roads to be added to the State of North Carolina for maintenance.

e Westerly Drive, Easterly Drive, Calico Drive, Banks Drive and Stillwood
Court in the River Bluffs Subdivision located within Township 7

The resolution once passed will be forwarded to NCDOT for their final consideration and
acceptance of the roads to the State Maintenance System.

Board Action: A vote by the Board of Commissioners is needed to approve the Road
Addition Resolution.



Agenda Date: October 15, 2012

Presenter: Gene Hodges

Agenda Item No. 7

Board Action Required: Yes

ECONOMIC DEVELOPMENT UPDATE

Since July 1, Gene Hodges has served as the Interim Economic Development Director
as Craven County has undertaken a reorganization of our approach to economic
development. With the collaboration of the County Manager and the Economic
Development Special Workgroup, chaired by Commissioner Taylor, we have made
strides towards achieving success towards our reorganization plan. We wanted to give
you a quick update on activities and observations that have been completed since July.

Topics to be discussed:
e Economic Development Projects Update

e Property and Building Inventory
e RFP for Craven County Comprehensive Strategic Plan
e Executive Search

e Economic Development Roundtable

Board Action: Receive the information and provide direction if necessary.



Agenda Date: October 15, 2012

Presenter: Rick Hemphill

Agenda Item No. 8

Board Action Required: Yes

BUDGET AMENDMENTS

Assistant County Manager —Finance/Administration, Rick Hemphill, will present the
following budget amendments for the Board’s approval.

Amendments: DSS Adult Services — Budget $4,371 additional Family Caregiver
funding. These funds are from the Division of Aging and are to be utilized for the Adult
Services in Home Program. Funding is 100% reimbursable requiring no County match.

Risk Reduction/Project Assist — NC Tobacco Prevention and
Control Branch awarded Craven County Health Dept $61,140 for FY’'13. Only $54,717
was budgeted at the beginning of the fiscal year. Need to budget the remaining $6,423
for advertising material, training, travel and other related purchases.

Cooperative Extension/SHIIP — Senior Health Insurance
Information Program was originally budgeted to receive $4,000 in grant funds for FY’13.
The actual amount of funding was $5,146. Need to budget the additional $1,146
received.

General — Non-departmental — Need to budget an additional
$75,000 for continued recovery from Hurricane Irene. FEMA will reimburse for this
overage in debris at Creekside Park.

Board Action: A roll call vote is needed to approve budget amendments.
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Agenda Date: October 15, 2012

Presenter:

Agenda Item No. 9

Board Action Required: Yes

APPOINTMENTS

A. PENDING
B. UPCOMING

11



Agenda Date: October 15, 2012

A. PENDING APPOINTMENT(S):

Industrial Facilities Pollution Control Financing Authority
(There is one term remaining; no applications on file)

Agricultural Advisory Committee
(Two terms expiring; no applications on file)

Regional Aging Advisory Committee
(One vacancy created by the resignation of Robert Dorsey; no applications on file)

Recreation and Parks Advisory Board
(One vacancy to replace Mike Marks, representing Twp. 9; no applications on file)

New Bern Board of Adjustment, (Extraterritorial Seat)
(Replace Starlin Beatty; no applications on file)

Adult Care Home Advisory Committee
(Four vacancies remaining, no applications on file)

12



Agenda Date: October 15, 2012

PENDING APPOINTMENT(S), Cont’d.

JUVENILE CRIME PREVENTION COUNCIL (JCPC)
AUTHORIZATION:_N.C.G.S. 147-33.66

MISSION/FUNCTION: To assess the needs of juveniles in the community, evaluate the
adequacy of resources available and develop or propose ways to address unmet needs.

NUMBER OF MEMBERS: TYPE:
25 (maximum) From among the following categories, or in some

instances, the designees of the specified position:
school superintendent, chief of police, sheriff, district
attorney, chief court counselor, area mental health director,

social services director, county manager, substance abuse
professional, member of faith community, county
commissioner, person under the age of 21, juvenile

defense attorney, chief district court judge, member of the
business community, local health director, non-profit

representative, parks and recreation
representative, up to seven additional
members appointed by the Board of

Commissioners

QUALIFICATIONS (Special Skills, Professional Classifications, Affiliations, Limitations, etc.):
LENGTH OF TERMS: 2 Years

MEETING SCHEDULE: 2" Monday of the month 12:30 p.m.

COMPENSATION: No X  Yes[ ] Specify:

Terms Ending: Michael Barnhill, Juvenile Defense Attorney (2001)
Jean Huryn, Substance Abuse Professional (2009)
Debbie Kirkman, School Superintendent’s Designee (2010)
Sandra Phelps, United Way (2000)
Todd Shuart, YMCA; Parks and Recreation Representative (2010)

Application(s) on File: (Attachment #9.A.)
Jean Huryn
Debbie Kirkman
Sandra Phelps
Todd Shuart

13



Agenda Date: October 15, 2012

FIREMEN’S RELIEF FUND BOARD OF TRUSTEES

AUTHORIZATION: NCGS 58-84-30
MISSION/FUNCTION: To safequard firefighters in active service and dependent members of
their families from financial loss resulting from sickness, injury or loss

of life suffered while in performance of his or her duties as a
firefighter.

NUMBER OF MEMBERS: TYPE:

5 per department 2 appointed by Board of Commissioners; 2
appointed by the department; 1 appointed by
Commissioner of Insurance

QUALIFICATIONS (Special Skills, Professional Classifications, Affiliations, Limitations, etc.):

LENGTH OF TERMS: 2 Years
MEETING SCHEDULE: As necessary
COMPENSATION: No X Yes[ ] Specify:

Term(s) Ending: Robert Stroud, Dover (First Appointed 2008); no applications on file;
pending from last meeting)

(New Vacancy)
Bobby McLawhorn, Rhems (Deceased; Application on file) Attachment# 9.A.1  (Aaron
McLawhorn)

14



Agenda Date: October 15, 2012

FIRE TAX COMMISSIONERS

AUTHORIZATION:__N.C.G.S. 69-25.5

MISSION/FUNCTION: To serve in an advisory capacity as representatives of the County
Commissioners relative to determining the amount of fire protection
needed in their respective districts, assuring that district residents are
afforded fire protection commensurate with the amount of fire tax paid,
and furnishing said protection.

NUMBER OF MEMBERS: TYPE:
30 3 per District

QUALIFICATIONS (Special Skills, Professional Classifications, Affiliations, Limitations, etc.):

Must be a qualified voter of the district represented.

LENGTH OF TERMS: 2 Years

MEETING SCHEDULE:____

COMPENSATION: No X  Yes[ ] Specify:_

Term(s) Ending: George Ewell, Twp. #1 (first appointed 2006); was reappointed
October 1, 2012 with no application on file; however, it has been learned that Mr. Ewell

did not wish to be considered for reappointment. Twp. 1 has submitted an application for
Joseph Midgette (Attachment # 9.A. 2 )

(New Vacancies)
Bobby McLawhorn, Rhems (Deceased); application on file
(Aaron McLawhorn- Attachment #9.A.2)

Kenneth Dunn, Tri-Community (Moving); application on file
(Rolf Maris — Attachment # 9.A.2)

15



Agenda Date: October 15, 2012

B. UPCOMING APPOINTMENTS

November
Fire Tax Commissioners: Linwood Brown (West New Bern); initial appointment 1998;
Rodney Russell (Twp.3); initial appointment 2006

December

Health: Verdelle Newby, initial appointment 2007

New Bern Library: Kenneth Brinson, initial appointment 2006
Commissioners’ Appointments

Board Action: Consider all necessary appointments

16



Agenda Date: October 15, 2012

Presenter: Jim Hicks

Agenda Item No. 10

COUNTY ATTORNEY’S REPORT
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Agenda Date: October 15, 2012

Presenter: Jack Veit

Agenda Item No. 11

COUNTY MANAGER’S REPORT

18



Agenda Date: October 15, 2012

Presenter:

Agenda Item No. 12

COMMISSIONERS’ REPORTS

19



CRAVEN COUNTY HEALTH DEPARTMENT
Board of Health Fee Approval
Recommendation

Date: October 8, 2012

Fee Addition Recommended: We are requesting the below rates to be retroactive to September 10,
2012.

Reason for Additions: These lab tests are usually part of a lab panel. Our Primary Care clinic may want to
order the individual lab test instead of the entire panel.

Code Description Medicaid Rate Proposed Rate
84478 Triglycerides $7.32 $8.00
83718 HDL Cholesterol $10.41 $11.00
82248 Bilirubin, Direct $6.39 $7.00
82040 Albumin $6.30 $7.00
84155 Protein. Total $4.66 $5.00
84460 Alanine Amino $6.73 $7.00
84075 Phosphatase. acid, total $6.58 $7.00
80051 Electrolyte panel $8.77 $9.00
84132 Potassium $5.84 $6.00
82435 Chloride; blood $5.84 $6.00
84295 Chromium $6.12 $7.00
82374 Carbon Dioxide $6.22 $7.00
82310 Calcium; Total $6.55 $7.00
82565 Creatinine: blood $6.52 $7.00
84520 Urea nitrogen: quantitative $5.01 $5.00

$11.73 500

80030 General health panel
‘u

/



Craven County Stream Debris Removal Project

In December 2011 the Craven Soil & Water Conservation District was notified of funding
available to remove storm related debris from waterways. Below is an excerpt from the
notification:

“The Division of Water Resources is awarding a $600,000 grant to the Department of
Agriculture and Consumer Services to assist communities to remove woody debris impeding flow
in streams and drainage ways from Hurricane Irene in September and from tornados that hit
eastern NCin April, 2011. The Division of Soil and Water Conservation will administer this debris
cleanup program by contracting with local governments to hire contractors to remove and
properly manage the debris.”

Information about this funding was forwarded to Environmental Health, Planning Department,
Cooperative Extension, Administration, City of Havelock, City of New Bern, Town of Trent
Woads, Town of River Bend and the Town of Vanceboro.

Qur office was contacted by several individuals about debris in Swift Creek, Little Swift Creek,
Core Creek and Flat Swamp. On February 14, 2012 the Craven Soil and Water Conservation
District Board of Supervisors approved submitting an application for these streams. We
contacted a debris removal contractor to lock at the sites and give a rough estimate of the cost
to complete the work. Four separate applications were submitted totaling $653,889.00.

In April 2012, the Craven Soil and Water Conservation District was awarded $108,869.00 for
debris removal. This program does not require matching funds. {Applicants were awarded
16.65% of their total request.}) We then contacted the County Manager about the project.

Working with GIS/mapping and the Planning Department, a map of each individual stream
segment was created to determine drainage area, landowners, structures, etc. After review of
this information it was determined that Swift Creek was the most critical. Bid packages were
submitted to 3 debris removal contractors. After reviewing the bids, Administration has
selected J and ) Environmental to complete the job.



Y e Swift Creek
- Storm Debris Removal

. _—

Debris Removal Area (94,797.12', 17.954 miles)

Swift Creek Project/Work in Craven County (60206.6 Acres, 94.1 Sq Miles)

flicn o _I Swift Creek Drainage Area
P Citylimits
\ A Repetitive Loss Structures (1)
P ® Historical Loss Structures (31)

o ’ Residential Structures (2720)

Number of landowners (4301)

Swamp o

“L—ﬂ' ; ot .

Y
O
,§ .
b
Stop Work | O :

Start Work

1 inch equals 2 miles ‘

Craven County Geographic Information System October 2012

: . R
Craven County does not warrant the accuracy of the information shown‘on this map.




TAX804P

CRAVEN COUNTY

CREDIT MEMOS SUBJECT TG BOARD APPROVAL ON 10/15/2012

TAXPAYER NAME

BRIDGERS, TIMOTHY SCOTT & LESL 0084511

APPRAISAL: ERROR CORRECTION

CAPPS, WESLEY MARTIN 0093105
MILITARY EXEMPTION
CCJB LLC 0077527

BILLED IN ERROR-EXEMPT PRCPERTY

CHURCH-WEST STREET CHRISTIAN C 0055497
DWELLING RAZED DURING 2011

DIXON, JAMES C 1909250
EXCLUSION REMOVED IN ERROR

GUNN, FREDERICK W & BERIT 2964864
DID NOT OWN 1/1/2011

GUNN, FREDERICK W & BERIT 2964864
DID NOT OWN 1/1/2012

HITT, MICHAEL DEVON 0062256
DOUBLE BILLED-SEE ACCT 80165

HITT, MICHAEL DEVON 0062256
DOUBLE BILLED-SEE ACCT 80165

JONES, ROBERT DUVALL JR ET AL 0086925

FORECLOSURE-LIEN EXTINGUISHED

LIGNOUL, CHRIS 00933912
INCORRECT SITUS - TO BE REBILLED

LINKS AT PLANTATION HBRBOR LLC 0024002
NOT IN BUSINESS 1/1/2012

PAREDES, GIANNI J & DARLENE RO 0038581
DWELLING VACANT SINCE 2006

PERRY, MABLE LEE HEIRS 0006050

DWELLING VACANT SINCE 2011

ACCT#/TICKETH

2012-0006414

2012-06008910

2012-0009906

2012-0010584

2012-0015441

2011-0023697

2012-0023525

2011-0027343

2012-00272089

2012-00308215

2012-0020301

2012-0034750

2012-0044116

2012-0045039

PAGE

AMOUNT

148.

45,

22

118.

211.

146,

129.

56

1,120.

837.

36.

36.

18

o2

.62

30

66

.68

L34

73

45

.40

14

93

Gco

00



TAXB804P CRAVEN COUNTY PAGE
CREDIT MEMOS SUBJECT TC BOARD APPROVAL ON 10/15/2012

TAXPAYER NAME ACCT#/TICKET# AMOUNT
POLLARD, BRANT CLAYTON 00832929 2012-0045792 36.00

DWELLING VACANT SINCE 2010

RAHLAN, PORT 6077549 2012-0047091 73.28
DID NOT OWN 1/1/2012

RESCHMAN, ALFRED 0065024 20059-0047111 .00
DID NOT OWN 1/1/2009

ROUND, KENNETH D & DENISE M 0029802 2012-0049486 23.19
MILITARY 1/2 VALUE EXEMPTION

ROUNDTREE, ADA 0027258 2012-004948%9 36,00
DWELLING UNOCCUPIED SINCE 2006

WHITFORD, JAMES A & PURSER, SH 0089445 2012-0061998 163.45
APPRATSAL ERROR CORRECTION

20 -CREDIT MEMO(S) 3,253.27



TAX805P CRAVEN COUNTY PAGE 1
REFUNDS SUBJECT TC BOARD APPROVAL ON 10/15/2012

TAXPAYER NAME ACCTH#/TICKETH AMOUNT
PAREDES, GIANNI J & DARLENE RO 0038581 2007-0042535 36.00

DWELLING VACANT SINCE 2006

PAREDES, GIANNI J & DARLENE RO 0038581 2008-0043108 36.00
DWELLING VACANT SINCE 2006

PAREDES, GIANNI J & DARLENE RO 0038581 2009-0043465 36.00
DWELLING VACANT SINCE 2006

PAREDES, GIANNI J & DARLENE RO 0638581 2010-0039722 36.00
DWELLING VACANT SINCE 2006

PAREDES, GIANNI J & DARLENE RO 0038581 2011-0044225 36.00
DWELLING VACANT SINCE 2006

5 -REFUND{S) 180.00



Vehicle Tax Insert

<Insert County Logo Here>
Your Vehicle Registration Notice is Changing!

The North Carolina General Assembly passed a new law to create a combined motor vehicle
registration renewal and property tax collection system. In doing so, the new law transfers the
responsibility for motor vehicle tax collection from the 100 counties across North Carolina to the
Division of Motor Vehicles (DMV).

How Does The New Legislation Change Things?

Currently, vehicle registration and taxes are processed separately. First you receive notice and pay
your vehicle registration. Then three months later, you receive notice and pay your vehicle tax. This
occurs separately because the counties are responsible for managing vehicle taxes, and the DMV is
responsible for managing vehicle registration.

For the next renewal of this vehicle, the DMV will send a new combined notice that includes the
vehicle registration and the vehicle tax, and they will be due at the same time.

Questions?

For more information about this change, please contact the <County Name> County Tax Office at
XXX-XXX-XXXX, or visit our website at <URL>.




The new Tag &
Tax System
makes it easier
to manage
your vehicle

registration and

Taxes

One payment - made either in
person, online or by mail . . .

Completes the annual tag and tax
payments for your vehicle. Now, your
annual vehicle inspection, registration
renewal and property tax are all due
the same month each year.

Learn more about North Carolina's
new Tag & Tax Sysiem by reading the
FAQs in this brochure, or calling the
(INSERT COUNTY CONTACT
INFORMATION)

About North
Carolina’s New
Tag & Tax
System

The North Carolina General Assembly
passed a new law to creaie a combined
motor vehicle regisiration renewal and
property tax collection system (Tag & Tax
Sysiem). In doing so, the new law iransfers
the responsibility for motor vehicle fax
colleciion from the 100 counties across
North Carolina to the Division of Motor
Vehicles (DMV).

North Carolina's new Tag & Tax System has
been designed as a convenieni way to
pay annual vehicle tag renewals and
vehicle property iaxes.

If your address is current with the N.C.
Division of Motor Vehicles, you will receive
a Tag & Tax Notice listing both vehicle
regisirafion fees and faxes due. Just asin
the past, vehicle owners will receive the
notice about 60 days prior to their
vehicle's registration expiration.

INSERT COUNTY LOGO

INSERT COUNTY NAME

Counly addiess 1
Counly Phone



FAQS

Q. Why is the state’s collection of vehicle property
taxes changing?
In 2003, the North Coroling General Assembly
ratified House Bill 1779 t¢ creote ¢ combined
notor vehicle registration renswal ond property
tox collection sysiem. Th lzgisigiion places the
responsibility Tor motor vehicle property tox
collection fer the state’s 100 counties with the
Division of Motor Vehicles (DMV). The new
combined regisiratfion fee and tax colliection has
becoms North Coroling’s new "Tag & Tax System.”

Q. When does the new Tag & Tax System take
effeci?

The new system is scheduled o be phased info
effect with vehicie registration renewais that are
due in July 2013. By Juns 2014, oll North Caroling
viehicles will be enrolied in the system.

Q. Why has my regisiration renewal form
changed?

The new form combines information cbout your
vehicie registration renewal fgg ond your vehicie
properiy tox due. The new Tag & Tax System
cllows vou fo mcke ong poyment for both
regisiration renswal end vehicle property fox.

Q. Will my vehicle regisirafion renewal fee remain
the same?

Yes. Vehicls registration renewal f2es will remain
the same onnual cosi. The only increcse in your bill
will reflect the vehicle property tox omount.

Q. When is my vehicle tax due?

Your vehicle 1ox will be due ¢t the same fime you
renew your vehicle. North Caroling low reguires
that your vehicle property tax be paid in order to
renew the vehicle registration. The dus daote will
be printad on the new combined nofice that you
receive in the mail.

Q. Can | renew my vehicle regisiration if i do net
pay my property tax first?

No. You connoet renew your vehicle's registration,
whgther it is ieosed or owned, unless the total
taxes and registration fegs on the vehicle cre

paid.

Q. Am | paying vehicle property faxes for the
coming vear, or for the preceding year?

Taxes dug on this nolice are for the coming veor,
covering the same pericd s the vehicle
registration.

Q. What if | lease my vehicle? Do | need te pay my
property taxes to the leasing company?

No. Vehicle properiy taxes on leased motor
vehicles must be paid in full ot the time of
renewcl. A copy of the combined tog ond tax
natice is not sent to the leasing compony.

Q. Is interest charged cn late payments?

Yes. State low reguires thotinferest be chorged on
lote vehicle propenty tox poyments and on iots
registrafion renswcls.

Q. How will | know what vehicle property fax |
owe?

Your progeriy 1ox will be included on the new
combinzsd notice with your county ond
municipality fox rates and other applicable faxes

aug.

Q. Will I receive a tox refund if | fransfer my
license plaie to another vehicle during the year?
No. If you hove paid your vehicie propeny tax
for the yeor ond than tronsfer the license plats
to enother vehicle, vou will not be eligible for ¢
refund of the taxes paid. The registered motor
vzhicle 1o which the picies are tronsferrsg will
not be texed uniil its current regisiration is
rengwed.

Q. When can | apply for a refund of vehicle
property taxes paid?

An owner can apply for o refund of toxes paid
when ¢ motor vehicle is soic or registered out of
state. The refund will be colculoted on any full
ceiendar months remaining in the registration
period afier the license plate is surrencerec to
the N.C. Division of Motor Vehicles. Within onz
year of surrendering the license plates, the

= arnt tha H S~ -t
cwner must present the following 1o the county

tax office: {1) Proof of plate surrender to N.C.
DMV DMV Form FS20): and (2) Copy of the Eill of

Sale or the new staie's registration.

Q. Should | pay vehicle properiy tax if | am
active duty military?

Active duty non-resicent military personngl may
e sxempt from Norih Carolina moior vehicls
property Tox. To quaoliiy for on exemption. you
must preseni o copy of your Legve & Eomings
Statement 1o the county tax office. The
statement should be for the month ond yeorin
which you register the vehicle and must includs
your Esiimated Time of Separciicn (ETS) dais
and hoeme of record.

Questions? Please Contact Us
INSERT COUNTY CONTACT DATA




REVISIONS AND/OR ADDITIONS TO PERSONNEL MANUAL

ARTICLE I. ORGANIZATION OF PERSONNEL SYSTEM

Section 1. Purpose

NEW SECTION - Sets out purpose of County government and why it exists.

Craven County government exists to provide many varied services to the citizens of
Craven County. Central to the success of services delivery and, therefore, a major
management responsibility, is the organization and administration of a personnel system
for one of the County’s most valuable resources—its employees. The consistent
administration of personnel functions is conditioned by the proper application of
personnel policies. These policies will establish a system which will recruit, select,
develop and maintain an effective and responsible work force. This policy is established
under the authority of Chapter 153A, Article 5 and Chapter 126 of the North Carolina
General Statutes. This manual contains statements of personnel policies and procedures
to be followed by all managers, department heads and other employees, except as noted
_in specific articles and sections herein.

Section 2. Policies Not Employment Contract, Not All-Inclusive, Nature Of Employment

NEW SECTION — Puts employees on notice that County employment is “at will”,
they are free to resign at any time, and these policies do not create an employment
contract. Also, polices are general in nature and do not address every possible
situation or occurrence.

The policies, information and guidelines set forth are not intended to be comprehensive
or to address all possible applications of, or exceptions to, the general policies and
procedures described. Likewise, they are not intended to create a contract, nor do they
confer any contractual right, express or implied, to employment with Craven County or
guarantee any fixed terms and conditions of employment. Employees of Craven County
are at-will employees. They are free to resign at any time, with or without notice or
cause. Similarly, the County may terminate the employment relationship at any time,
with or without notice or cause, so long as there is no violation of applicable federal or
state law. The personnel policies, information and guidelines may be amended or
canceled at any time, with proper approvals as set forth herein. While it is the intent of
the County to promptly notify all affected employees of changes, unfortunately
circumstances do not allow a guarantee that prior notice can be given and the policy in
effect at the time will simply have to govern.
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Section 3.4 Responsibility Of Employees

NEW SECTION — Employees must adhere to policies and must pay county taxes.

All employees are expected to adhere to the standards of conduct and job performance
and other conditions of employment specified in these policies and procedures. It is the
responsibility of every county employee to ensure their Craven County property and/or
vehicle taxes are paid in a timely manner; or arrangements have been made with the Tax
Administrator for payment of same. No employee shall receive salary increases, with
exception of across the board salary adjustments, until payment and/or arrangements are
made for delinquent taxes.

ARTICLE III. CLASSIFICATION PLAN

Section 5. Amendment Of Position Classification Plan

AMENDMENT — Authorizing County Manager to add/delete positions to/from
Position Classification Plan without approval of Board as this is strictly
administrative details.

Current Wording:

Classes of position shall be added to and deleted from the position classification plan
upon approval by the County Manager, subject to approval by the Board of
Commissioners.

New Wording:

Classes of position shall be added to and deleted from the position classification plan
upon approval by the County Manager.

ARTICLE 1IV. THE PAY PLAN

Section 4. Merit Pay Plan

AMENDED TO INCLUDE:  Criteria for merit consideration and eligibility
requirements for merits.

Current Wording:

Salary merit increases above the minimum (Step 1) established for each class of positions
shall be granted only in recognition of superior or improved performance.



ADDITION OF THE FOLLOWING:

For merit purposes, the following factors will be considered when evaluating employees:

(a) Quality, quantity, and knowledge of work

(b) Relationship with co-workers as exemplified by willingness to
accept assignments.

(c) Amount of guidance and/or supervision required.

(d) Initiative and application of time.

(e) Absenteeism.

Section 5. Payment At A Listed Rate

ADDITION: Explanation of attaining the maximum step in pay plan.

Current Wording:

All employees covered by the salary plan shall be paid at a listed rate within the salary
ranges established for their respective job classification except for employees in a trainee
status.

ADDING THE FOLLOWING LANGUAGE:

When an employee attains the maximum step of a salary range for his/her present
position, no further salary increase will be received unless:

(a) an across the board salary adjustment is provided by the Board of Commissioners;

(b) the position is reclassified;

(c) the labor market dictates the position be moved to a higher grade;

(d)  the employee is promoted to another position with a higher salary grade and
range, or;

(e) the salary range for the present position is increased

Section 8. Pay Rates In Salary Range Revision.

ADDITION: New section added to describe salary changes when classes of
positions are reallocated to a new class. This normally happens when Office of
State Personnel moves classes of positions at DSS and Health, i.e. series of Social
Workers or series of Nurses.

When the County Manager, with approval of the Board of Commissioner, approves a
change in salary range for a class of positions, the salaries of employees whose positions
are allocated to that class shall be affected as follows:

(a) When a class of positions is assigned to a higher pay range, the employee’s salary
shall be increased, if it is below the new minimum, to at least the minimum rate of the
new salary range. If an employee’s current salary is already above the new minimum

3



salary rate, his’/her salary may be adjusted one step upward or left unchanged at the
discretion of the County Manager.

(b) When a class of positions is assigned to a lower pay range, the salaries of
employees in that class will remain unchanged. If this assignment to a lower pay range
results in an employee being paid at a rate above the maximum step established for the
new class, the salary of the employee shall be maintained at that level until such time as
the employee’s pay range is increased above the employee’s current salary,

ARTICLE VII. CONDITIONS OF EMPLOYMENT

SECTION 9. USE OF COUNTY VEHICLES .

AMENDED TO INCLUDE: Must obey all motor vehicle laws. Notify proper
law enforcement in the event of an accident.

Current Wording

County vehicles are to be used exclusively for County business, except when taking a
vehicle home serves the best interest of the County as determined by the County
Manager. If you are assigned a County vehicle, you are to operate and care for it in a
responsible manner; the same as you would care for your own vehicle. Unauthorized
passengers such as hitchhikers, family, friends, or other parties not directly related to
County business are not allowed in County vehicles. Also, the use of County vehicles for
personal shopping or business is expressly prohibited.

ADDITION OF THE FOLLOWING LANGUAGE

While driving County owned vehicles, employees are expected to wear seat belts at all
times and to observe the posted speed limit and other laws concerning automobile safety.
Conviction of a moving violation while operating a County vehicle is considered
improper use of County property and may result in further disciplinary action against the
convicted employee.

If an employee is involved in an accident while operating a County vehicle, he/she must
first notify the proper law enforcement authority and then his/her immediate supervisor.
No individual shall ride in or operate a County vehicle except as is required for the
conduct of official County business.

Section 11. Uniforms and Dress Policy

ADDITION: Adding improper clothing for a work environment



Current Wording

If you are in a County occupation that requires frequent outside contact or visibility or in
an occupation that tends to damage or dirty clothes, you will probably be issued a
standard County uniform. Employees issued uniforms are given eleven (11) sets of
uniforms for ease of cleaning and in order to provide you with a clean uniform each
work day. Employees issued uniforms are required to wear the uniform issued.
Employees who have medical problems in wearing the standard uniform (polyester
and/or cotton) or safety shoes must present to their respective Department Head, a written
physician’s statement, at their own expense, stating the medical reason why the uniform
or shoe cannot be worn. Should there be an appropriate medical reason why a uniform or
shoe cannot be worn, then a special uniform blend or shoe will be authorized by the
County.

ADDING THE FOLOWING LANGUAGE:

For employees that are not issued uniforms, the following clothing are examples of
inappropriate dress. Jeans (of any kind), sweatshirts, jogging pants, flip flops and shirts
with messages or advertising. Department Heads and Supervisors should be vigilant in
observing what their employees wear to work. Neatness and cleanliness are essential and
dress should be appropriate for the proper atmosphere to conduct County business.

Failure to abide by this policy is cause for disciplinary action, up to and including
dismissal.

Section 14 — Alcohol And Drug Free Workplace

ADDITION OF NEW POLICY TO DRUG TEST PRE-EMPLOYMENT
APPLICANTS, REASONABLE SUSPICION AS WELL AS POST
ACCIDENTS.

See attached policy

SECTION 15. PAYMENT OF COUNTY TAXES

ADDITION OF SECTION 15 ON PAYMENT OF COUNTY TAXES

The Craven County Tax Administrator mails several notices to taxpayers in order to
ensure the timely payment of real and personal property tax. For all County employees,
the expectation is that taxes will be paid when due or that the employees will arrange
with the Tax Department to satisfy their tax obligations (pay arrangements will only be
accepted for real property tax. Pay arrangements will not be accepted for personal
property; e.g., motor vehicles, boats, etc.).



ARTICLE VIII. LEAVE OF ABSENCE
SECTION 26. MILITARY LEAVE

ADDITION OF STATEMENTS PURSUANT TO UNIFORMED SERVICES EMPLOYMENT
AND RE-EMPLOYMENT RIGHTS ACT (USERRA)

Current Wording

Upon recommendation of a Department Head and with approval of the County Manager,
each regular full-time employee, occupying an officially budgeted position, who is a
member of the National Guard or Armed Forces Reserve, will be allowed ten (10)
workdays of leave in a calendar year, with full compensation, for required military
training leave.

ADDING THE FOLLOWING LANGUAGE:

If such military duty is required beyond this ten (10) workday period, the employee shall
be eligible to take accumulated annual leave or be placed on leave without pay status.

All benefits for any Craven County employee called to active military service and placed
on military leave without pay, will be restored, provided the employee returns to active
employment with Craven County as set forth in The Uniformed Services Employment
and Re-employment Rights Act of 1994 (USERRA). Any employee on military leave is
entitled to all rights and benefits that are provided to other employees on an unpaid leave
of absence.

ARTICLE IX. SEPARATION, DISCIPLINARY ACTION, AND REINSTATEMENT

TO ADD NEW SECTION 8 ON FAILURE TO PAY COUNTY TAXES

Section 8. Disciplinary Action for Failure to Pay County Taxes

Every County employee is expected to pay their personal property and real estate taxes in
a timely manner or face disciplinary action., to include :

(a) an oral warning for the first offense;
(b)  a written warning will be placed in their personnel file on the second offense;
(c)  The third time an employee is delinquent, they may be suspended or dismissed.

No employee shall receive a salary increase, other than an across the board salary
adjustment by the Commissioners, so long as they have outstanding county taxes.



SECTION 10. FAILURE IN PERSONAL CONDUCT

TO INCLUDE ADDITIONAL EXAMPLES OF FAILURE IN PERSONAL

CONDUCT

Current Wording:

An employee may be suspended, demoted or dismissed for causes relating to personal
conduct detrimental to County service (1) in order to avoid undue disruption of work, (2)
to protect the safety of persons or property, or (3) for other serious reasons.

The following causes relating to failure in personal conduct are representative of those
considered to be adequate grounds for suspension, demotion or dismissal:

(a)
(b)

(©)
(d)
(e)
(H
(8
(h)

)

Fraud in securing appointment;

Conduct or behavior unbecoming a public officer or
employee while on duty or off duty

Inexcusable neglect of duty;

Incompetency or inefficiency;

Insubordination or willful disobedience.
Inexcusable absences without leave;

Dishonesty;

Conviction of a felony or of a misdemeanor involving moral
turpitude;

Willful damage or destruction of property;

Add Additional examples:

@)
(k)
®
(m)
(n)
(0)

Willful acts that would endanger the lives and property of others;

Acceptance of gifts in exchange for “favors” or “influence”;

Misappropriation of County funds or property;

Violation of political activity restrictions;

Falsification of County records for personal profit or to grant special privileges;
Reporting to work under the influence of alcohol or narcotic drugs or partaking of
such things while on duty or while on public property;

SECTION 14. INVESTIGATORY SUSPENSION

TO INCLUDE A NEW SECTION SETTING OUT POLICY ON
INVESTIGATORY SUSPENSION. Have used this in the past but was with pay because

of no policy. DSS and Health have used State Policy for “without pay™.

Investigatory suspension without pay may be used to provide time to investigate,
establish facts, and reach a decision concerning an employee’s status in those cases where
it is determined the employee should not continue to work pending a decision.



Investigatory suspension without pay may be appropriately used to provide time to
schedule and hold a pre-dismissal conference. Also, management may elect to use
investigatory suspension in order to avoid undue disruption of work or to protect the
safety of persons or property. An investigatory suspension without pay shall not exceed
forty-five (45) calendar days. However, a Department Head may, in the exercise of iis
discretion, extend the period of investigatory suspension without pay beyond the forty-
five (45) day limit. The employee must be informed in writing of the extension, the
fength of the extension, the specific reasons for the extension and his/her right of appeal.
A copy of the above communication shall be sent to the County Manager and Human
Resources Director and in the case of Competitive Service Employees, the State Human
Resources Director. [f no action has been taken by management by the end of forty-five
(45) calendar days, and no extension has been made, one of the following must occur:
reinstatement of the employee with full back pay; appropriate disciplinary action based
on the results of the investigation; reinstatement of the employee with up to three (3) days
pay deducted from the back pay.

Investigatory suspension of an employee shall not be used for the purpose of delaying an
administrative decision on an employee’s work status pending the resolution of a civil or
criminal court matter involving the employee.

An employee who has been suspended for investigatory reasons may be reinstated with
up to three (3) days pay deducted from his/her salary. Such determination is to be based
upon management’s determination of the degree to which the employee was responsible
for, or contributed to, the reasons for suspension. This period constitutes a disciplinary
suspension without pay and must be effected in accordance with Section 9. (Failure In
Performance of Duties) of this Article.

ARTICLE X. GRIEVANCE PROCEDURES

NEW SECTIONS SETTING OUT PURPOSE AND OBIECTIVES FOR
GRIBVANCE POLICY .

Section. 3 Purpose

Every employee shall have the right to present his/her problem or grievance in
accordance with these procedures, free from interference, coercion, restraint,
discrimination, penalty, or reprisal. Every employee will be allowed a reasonable amount
of time off from his/her regular duties as may be necessary and responsible as determined
by the Department Head and/or County Manager, for the processing of a grievance under
these procedures without loss of pay, vacation, or of other time credits. No outside
representation is allowed during this process.

Section 4. Objectives

The objectives of these procedures include the following:



(a)

(b)

(©)

(d)

To assure employees of a means to get their complaints
considered rapidly, fairly, and without fear of reprisal;

To provide better understanding of policies, practices, and
procedure which affect employees.

To provide Department Heads with greater opportunity, both to exercise proper
responsibility in dealing with employees, and to improve their effectiveness in
carrying out established policies.

To improve employee opportunities in performing duties with

effectiveness and satisfaction

ARTICLE XI. EMPLOYEE BENEFITS

NEW SECTION SETTING OUT CRITERIA FOR RETIREMENT GIFT.

The Craven County Board of Commissioners may set aside funds each year to show
appreciation of those employees that are retiring from county service. This isnot a
guarantee and is subject to funding by the Board of Commissioners each fiscal year.

For the purpose of this policy, the definition of “retirement” shall mean withdrawal from
active service with a retirement allowance from the N.C. Local Government Retirement
System.

Individuals retiring from the service of Craven County will be provided a gift of their
choice, not to exceed $200.00, provided they meet all of the following criteria:

a.

b.

C.
d.

be eligible to retire, as outlined in the North Carolina Local Government
Employee's Retirement System, with full or reduced benefits; and,

was occupying a {ull time or eligible part-time budgeted position at the time of
retirement; and

have applied for their retirement allowance from the Retirement System; and,
have no less than 20 years of service with Craven County Government.

Employees shall not receive cash money as their gift, but shall choose an item to be
purchased on their behalf.
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Group Economic Impact Estimate

Group Name: NC County Commissioners Association

Event Date: 8/2‘1/2_008—8/24/2008

(B) Total # of Room Nights

Total Number of Peopl - Total # of Room Nights (B)

Total # of Day Attendees: (C) '2420 _'

Day Attendee Economic Impact

{C) 2420 x $25 Average Expenditure = = $ = 60,500.00

Overnight Room Attendee Economic impact

(B) x $185 Average Expenditure =  $  144,300.00 x 2.5 (Multiplier Effect) = $ 360,750.00

Total Group Estimated Economic Impact $ ;421,250.!}0'




New Attractions Since 2008

* Renovated New Bern Riverfront Convention & Visitor
Center

* NC History Center

* Water Activites-Kayaks, Pontoon Boats, River Cruises
* Persimmons, StingRay, Morgans, Ribeyes, etc
 Renovated Shopping Centers
* Craven 30



NCACC 2015

* NBRFCC Team to create and head up along
with the Craven County Management Staff all
committees for conference. To include; Budget

Committee, Planning Committee, Volunteers
etc.

* Full Support offered for conference from all

hospitality partners. (24 Hotels and 7 Bed &
Breakfasts in New Bern alone.)




Group Economic impact Estimate

Group Name: NC Association of County Commissioners

Event Date: Au_gust 1, 2015

Number of Event Days:

# of Rooms per Day: 225 ix (A)

- {B) Total # of Room Nights

Total # of Room Nights:

Number of People per Day; 600 § x# of Event Days (A) | = Total Number of People

Total Number of People - Total # of Room Nights (B)

(€ 1500

Total # of Day Attendees: (C) 1 500_ _

Day Attendee Economic Impact

(C) 1500 . x $25 Average Expenditure = ~ $ = 37,500.00

Overnight Room Attendee Economic Impact

(B)

x $185 Average Expenditure = $ 166,500.00 x 2.5 (Multiplier Effect) = $ '41:6,25_0:._0(?:

Total Group Estimated EconomicImpact $§  453,750.00




CRAVEN COUNTY FY11 RFC PROGRAM
FINAL BID TABULATION FORM

ELEVATION BID OPENING DATE: SEPTEMBER 19, 2012
PRELIMINARY BID SUMMARY (RA-7) REVIEWED/

TABULATED BY: Gary Miller (SEE ATTACHMENT)
ACTUAL BID RECOMMENDED
ﬂ OCCUPANT ADDRESS CONTRACTOR (TABULATED) AWARD (v) COMMENTS
B & B Construction $149,990
Paul Woolard
Construction 5189,994
WILLIAM & SUSAN 101 NEW STREET
LUPER BRIDGETON NC
———
RA.08 Page 1 of 1 April 2002



AVOLIS ENGINEERING, P.A. _

P.O. Box 15564 - New Bern, North Carolina 28561 - Office: 252.633.0068

September 26, 2012

Mr. Chad Strawn

Craven County

Planning & Community Development
2828 Neuse Boulevard

New Bern, NC 28560

RE:  Detition for NCDOT Road Acceptance
River Bluffs Subdivision, Craven County, North Carolina
AE Project No. 03039

Dear Chad:

I would like to request that the County Commissioners issue a resolution requesting the final
acceptance of the road systems presently completed and meeting NCDOT requirements in River
Bluffs Subdivision onto the NCDOT road system. The specific roads to be added to the State
system are as follows:

1. Westerly Drive
2. FEasterly Drive
3. Calico Drive
4. Banks Drive
5. Stillwood Court

Attached with this letter is a copy of the site map which delineates the road segments which we
are proposing to have added to the State system. It is requested that you provide the County
Commissioners resolution of this matter at your earliest convenience.

Your assistance with this matter is greatly appreciated.

Sincerely,

/<\ Y .
Kcvizl Avolis, P.E.
Vi_g_c President



NORTH CAROLINA STATE DEPARTMENT OF TRANSPORTATION
DIVISION OF HIGHWAYS
REQUEST FOR ADDITION TO STATE MAINTAINED SECONDARY ROAD SYSTEM

North Carolina
County of Craven

Road Description _Westerly Drive, Easterly Drive, Calico Drive, Banks Drive and Stiliwood
Court in the River Bluffs Subdivision, located Within Twp 7

WHEREAS, the attached petition has been filed with the Board of County Commissioners of
the County of Craven requesting that the above described road, the location of which has
been indicated in red on the attached map, be added to the Secondary Road System; and

WHEREAS, the Board of County Commissioners is of the opinion that the above described
road should be added to the Secondary Road System, if the road meets minimum
standards and criteria established by the Division of Highways of the Department of
Transportation for the addition of roads to the system.

NOW, THEREFORE, be it resolved by the Board of County Commissioners of the County of
Craven that the Division of Highways is hereby requested to review the above described
road, and to take over the road for maintenance if it meets established standards and
criteria.

CERTIFICATE

The foregoing resolution was duly adopted by the Board of Commissioners of the County of
Craven at a meeting on the _15th___ day of _October, 2012.

WITNESS my hand and official seal on this the _15" day of _Qctober, 2012.

(Official Seal)

Clerk to the Board of Commissioners
County of Craven

PLEASE NOTE:
Forward direct with request to the Division Engineer, Division of Highways
Form SR-2 (3/2006)
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Attachment #9 .A‘.

Volunteer Board Information and Interest Sheet
Craven County, North Carolina

Names of board, committee, authority, etc., in which you are interested. Please list in order of priority:

Jerc
Name: TEAN AR VA Home Phone: _aritr A = & B8~ 3G
Home Address: XY Cpmls i /5 RKP
City: TENT WO S Zip Code:  REZE2 oy
Township: , City Limits: | Yes MNO
Occupation: Pt e /fyt fod [31/5 s / I?usmess Phone: X &3 ¢ 7/~ /Y 3

Place of Employment: /‘/M K)NU’ /Jyaﬁfﬁffféf?/(ﬁ fo. @Jpxé’ﬁf""’"? Fax Number A G A B AR
E-Mail Address: | / v -
(Please indicate your preferred contact number.)

Education

Ph [)—/NCSU ~ (982 Soejolegy

(N R ,Q‘F/L'f’?'ﬂfw Tstrbale - [ FTb~ Cfwiiiil /,yr(/e logy
M. A £ -7 /czf:f Sz azﬁ/ﬁ?”’j/(/?r’ s idy IV] € Prapds)
[3} w////fyfffﬁzﬂf,éfff( < 7
B, Soe m/g;r/)/ Cre
) P’\f“’ 'D“'W‘“’”{’i*f" 57&’4 f CQ”WVL/V Cf ) > epd. g tine /w// AL g fATE
CO_"&?A@M “““ Stale oA e C,/?r»/(f S— S
Areas of Expertise, interest, Skills
& /“/C/f’tzfirv/ Adlelescents z/ﬂ/(’w@/fmf; ﬁ"/i/f‘/m/fff/)/
200 zﬂ/r»;;/v/ el feve ﬂa/);«mmuc e //Af?,ff/t~ﬂ/c/1; Rl R fontlings

iness and Civic Expenence

Why do vou want to serve?

/ / / (A 0L /( Ve FA Ay ff/ (M) il ,«'?/{’fi’/f}d? VES c:::wm%%f}::w/g‘
G  C /e f({/c el I fgele ﬂw S rzuii_

(A resume may be attached to this form, but will not be accepted in lieu of the form.)

Date: / /ﬁf /(/ /ﬂm /ﬁ (7;}_ ‘‘‘‘‘‘ ;»X /v//{‘"/ /(/,,«

Sighature?”

e
The Craven County Board of Commissioners sincerely appreciates the interest of all citizens in serving their county. For
more information on the responsibilities of various boards, you may view the on-line board descriptions or contact the
County Clerk's Office at (252) 636-6601. RETURN FORM TO: CRAVEN COUNTY CLERK, 406 CRAVEN STREET,
NEW BERN, NC 28560. The form may also be sent via e-mail (gbryan@cravencountyng.gov) or fax: (252) 637-0526.

This form will remain active until two years after date received.



Personal:

RESUME/VITA

Jean Scherz Huryn, Ph.D.
204 Camelia Rd. New Bern, NC 28560
252-638-3900 (home) 252-671-1434 (cell)

Education;

1996 M. A,

1982 Ph.D.
1973 M.A.
1959 B.A.
1959 B.S.

Experience:

Clinical Psychology, The Fielding Institute

Sociology, North Carolina State University (Methods, Delinquency)
Sociology, East Carolina University (Methods)

Sociology, Cleveland State University

Mathematics, Cleveland State University

11/08-present Psychologist (Private Practice) Office @ Promise Place, New Bern, NC

2009-2010

2008-2009
2008
2005 - 2007

Taught several courses for Mt. Olive College (Psych & Soc. Foundations;
Research Methodology; Victimology; Introduction to Sociology

Trained with UNC program — Trauma-Focused Cognitive Beh. Therapy
Private Practice, Huryn Psych. Counseling, office @ 1912C Trent Rd
Private Practice, Huryn Psych.Counseling @ Psych. Therapeutic Resources

1997-1/1/2004 Dean of Arts and Sciences, Craven Com.College, New Bern, NC (retired)

1996-97
1994-96
1991-94
1987-91

1982-87

1978-82%*
1975-78

1974-75
1974-75
1974

1964-66

1959-62

Director of Planning and Research, Craven Community College, New Bern, NC

Special Asst. to the V. P. for Instruction and Psych/Soc. Instructor, CCC

Psychology/Sociology Instructor, Craven Community College

Willie M Coordinator, Neuse Center for Mental Health, New Bern, NC

(Administered program, directly supervised therapist, 3 case mgrs & contracts)

Assistant Professor of Sociology, Dept. of Soc. & Anth., East Carolina Univ.
(Taught Criminology, Soc. of Law, Parenthood, Methods, Statistics)

Lecturer, Dept. of Sociology & Anthropology, ECU (*Includes 1 yr. educ. leave)

Part-time Lecturer, Dept. of Soc. & Anth, and Research Associate, Office of
Institutional Research, Izast Carolina University (analyzed surveys, etc.)

Part-time Instructor, East Carolina Univ. Extension Center, Cherry Point, NC.

Mathematics Teacher, New Bern City Schools

Vocational Rehabilitation Counselor, Dept. of Human Resources, New Bern, NC

Psychology/Sociology Instructor, Montgomery Hospital School of Nursing,
Notristown, PA

Mathematics Teacher, Cleveland Board of Education, Cleveland, Ohio

Professional Organizations:
American Psychological Association
Alpha Kappa Delta Honorary Society
State of the Child Conference Steering Committee (Craven County)
System of Care Committee, East Carolina Behavioral Health (formerly Neuse MH)

Community Service:
2005 — present - Guardian Ad Litem



2006 & 2008 — Member, Garber Methodist’s Team to Russian Orphanages

2007 - Co-chaired State of the Child Conference w/ Frank Palumbo

2006 - Co-chaired State of the Child Conference w/ Carol Mattocks

2005 — Received first Champions for Children “Volunteer of the Year” Award

2002-2003 & 2003-2004 President, Craven County Partnership for Children

1997- 98 - Craven County Partnership for Children-Board of Directors, Steering
Committee, Nominations Committee; Co-Chair, Family Res. Center Committee

Sept. 1998, 2000, 2001, 2003 - Presented workshop on adolescents to {rain volunteer
mentors for 6th - 8th graders.

1997- 98 - Stephen Minister, Garber United Methodist; Education Coordinator for group.

Fall 1997 - Member of Craven 2006 Education Task Force; Chair, Subcommittee on Educ.

January 1997 - Helped write Smart Start Joint Grant Proposal with Carteret & Jones Co.

Publications, Grants, and Presentations:

Publication:"Giftedness as Deviance: A Test of Interaction Theories,” Deviant Behavior,
7:175-186, 1986.

Publication: "Debating as a Teaching Technique," Teaching Sociology, 14:266-69,1986.

Publication: "Factors in Juvenile Intake Decisions," in Law and the Legal Process, edited by
V. Swigart, pp. 107-118, 1982.

Grant: 1984-85 ECU Research Grant. "Delinquency and Family Communication Patterns: Case
Studies." One paper presented.

Grant: 1983-84 ECU Research Grant. "Giftedness as Deviance: A Valued or Devalued
Status." Two papers presented, one article published.

Presentation: "Sexism in Sociology: Male Bias or Self-Induced?," American Sociological
Association, Atlanta, GA., August, 1988.

Presentation: "Juvenile Court: Legalistic or Discretionary?," Southern Sociological Society,
Atlanta, GA., April, 1987.

Presentation: "The Meaning of Giftedness to Gifted Students," Society for the Study of Social
Problems", New York, NY, August, 1986,

Presentation:"Attitudes Toward Busing: Are We Lying to Ourselves?," NC Association for
Research in Education, Charlotte, NC, November, 1977

{Other publications and presentations available upon request.)

Other College and Community Service: Available upon request.

References: Available upon request.



Volunteer Board Information and Interest Sheet
Craven County, North Carolina

Names of board, committee, authority, etc., in which you are interested. Please list in order of priority:
Juvenile Crime Prevention Council

Name: Debbie Hodges Kirkman Home Phone: 252 229 9759

Home Address: 404 College Street

City: Vanceboro Zip Code: 26

Township: {I live in the city limits of Vanceboro) City Limits: Y 1 Yes _m_ No
Occupation: Director of Student Services Business Phone: 252 514 6341

Place of Employment; _Craven County Schools Fax Number: 252 514 6376

E-Mail Address: debbie . kirkman@craven.k12.nc.us

(Please indicate your preferred contact number.)

Education
BS in Middle Grades Education from ECU. Masier in School Administration, Curriculum and Instruction from ECL.

Graduated from West Craven High School,

Business and Civic Experience

Served on Regional Library Board, Member of Child Fatality Review Team, Child Protection Team, Multidisciplinary task force,

Juvenile Crime Prevention Council, Mediation Center of Eastern Carclina Board, State of the Child Conference member, Area Day Reporting Center Board,

Craven County Substance Abuse Prevention, Craven County Clean Sweep, Community Coalition for Craven County Children

Areas of Expertise, Interest, Skills

As Director of Student Services | monitor the dropout rate for our students along with discipline issues that result
in long term suspensions and expulsions.

Why do you want to serve?

i am required to serve as the designee for the Craven County Schools Superintendent.

(A resume may be attached to this form, but will not be accepted in lieu of the form.)

e 09/07/2012 A Hhdayts é/&,ﬁmg{h_

@)gnatur

The Craven County Board of Commissioners sincerely appreciates the interest of all citizens in serving their county. For
more information on the responsibilities of various boards, you may view the on-line board descriptions or contact the
County Clerk’s Office at (252) 636-6601. RETURN FORM TO: CRAVEN COUNTY CLERK, 406 CRAVEN STREET,
NEW BERN, NC 28560. The form may also be sent via e-mail (abryan@cravencountyne.gov) or fax: (252) 637-0526.

This form will remain active until two years after date received.



Volunieer Board Information and Interest Sheet
Craven County, North Carolina

Names of board, commitfee, authority, etc., In which you are interssted. Please list in order of priority:
Craven Co, Juvenile Crime Prevention Council

Name: Sandra K. Phelps Home Phone:  252-835-9350
Home Address! 3141 Drew Ave

City: New Bern, NC Zip Cods: 28562 '
Township: s ctyLimts:  _LYd ves  Lod No
Occupation: Non-Profit Executive Director Business Phone: 252-637-2460

Place of Employment: United Way of Coastal Carolina Fax Number  2b2-637-4190

E-Mail Address: sandra@ unltedwaycoastalnc.org

{Please indicate your preferred cantact number,)

Education
Associate in Science, Mount Olive College

Bachelor of Arts, University of NC at Greehsboro
MBA, Boston University

Business and Clvic Experlence
Mave served as United Way Executive Director since 1299; Past President, New Bern Evening Rotary;
Craven Co. State of the Child Contarence Commiites; Seo-Treasurer, Coastal Coalition for Substance Abuse Pravention;
Craven Co, Juvenile Grime Prevention Council

Areas of Expertise Interest, Skills

Public Speaking; budgsting; planning

Why dao you want to serve?
community outreach as part of United Way's mission

(A resume may be atiached o this farm, but will not be accepted in lisu of the fo

Date: 09/07/2012

[y ~~-Sighature

The Craven County Board of Commissioners sincerely appreciates the fnterest of all citizens in setving their county. For
mora information on the responsibitities of various boards, you may view the on-line board descriptions or contact the
County Clerk's Office at (252) 836-68601. RETURN FORM TO: CRAVEN COUNTY CLERK, 406 CRAVEN STREET,
NEW BERN, NC 28560. The form may also be sent via e-mail {ghryan@cravencountync.qov) or fax: {252) 637-05626.

This form will rernain active untif two vears after date received.



Volunteer Board Information and Interest Sheet
Craven County, North Carolina

Names of board, committee, authority, etc., in which you are interested. Please list in order of priority:

b[’ggENg_t.g C;(/Mg JREeVEp 7O ity

Name: “Toon W. SHuae T Home Phone: 2852 -87( -33c,
Home Address: 2 TopPEco FRAIL

City: New Ledga AC Zip Code: 2856 O

Township: City Limits: __I:I_Yes _JE: No
Occupation: YMR Aortsrss57 AT O Business Phone;_2< 2 - (.38 -87199
Place of Employment: 7w/ rar Kreas YMCA Fax Number: _2Z2S52- (,28 -387/

E-Mail Address: LSO T & T MEA. Q%

(Please indicate your preferred contact number.)

Education
55 - OOro Lousarroar MAHV.‘_—'_/;.S/’IY /982

Business and Civic Experience

Frar Powacain Skl ,Zcraty Cevd ALS I./o"_cmreczd A5 R
Bgpincrasey @Mﬂfﬂcﬁt—’ a/t/ﬁu’_ié' /(?ucd eroee Lorni V-Cnasd ,
LCLPE Lasr D rem&s.

Areas of Expertise, Interest, Skills

—
£OM rat . > T A /é A AV facd 3 v v (T IR M)

Why do you want to serve?

Szrve &ffcm To Commton sry b Al it oy W o @ o aseaiseis

(A resume may be attached to this form, but will not be accepted in lieu of the form.)

Date: /7/;40/2, ’{j—:/é )4\

Signature

The Craven County Board of Commissioners sincerely appreciates the interest of all citizens in serving their county. For
more information on the responsibilities of various boards, you may view the on-line board descriptions or contact the
County Clerk's Office at (252) 636-6601. RETURN FORM TO: CRAVEN COUNTY CLERK, 406 CRAVEN STREET,
NEW BERN, NC 28560. The form may also be sent via e-mail (gbryan@cravencountync.gov) or fax: (252) 637-0526.

This form will remain active until two years after date received.



Attachment #9.A.1.

RECD 0CT 04201

MAIN FIRE STATION
5860 Highway 17 South
New Bern, NC 28562
(252) 637-3365

RIVER BEND STATION
25 Shoreline Drive

New Bern, NC 28562
(252) 638-8896

P.O. Box 13010
New Bern, NC 28561

October 2 , 2012

Craven County Board of Commissioners
406 Craven Street
New Bern, NC 28560

Dear Mr. Chairman,

Due to the death of Fire Commissioner Bobby
McLawhorn, Rhems Volunteer Fire Dept. board of directors
met and selected their nominee for his replacement, his son
Aaron McLawhorn. Aaron has been in the fire dept. for 31
years, has been Chief and a member of our board of directors.
He is familiar with both the dept. and the community.

We would also like him on our Fireman’s Relief Board.
Thank you for your support and consideration.

Sincerely,

Keith Cherry, Chief
Rhems Volunteer Fire Dept.



Volunteer Board Information and Interest Sheet
Craven County, North Carolina
Names of board, committee, authority, efc., in which you are interested. Please list in order of priority

“Ehrem Vol Fre Dept - Fire oy COmmissioney
Khem Vol Ree Depb- Flremen's Relift Lond Trudee,

Name: FhRon 1 Lekpan Home Phone: _A5d- 624 & 720
Home Address: 5?03 Hw:/ /7 SMV&{\
I
City: Hew Bern NE- 28842 Zip Code: ﬂgjﬁ Z
Township: 8 Clty Limits: __L__.LYes m_ No
Occupation: ﬁ e itgmf Business Phone:
Place of Employment: . Fax Number:
£-Mail Address: VQr#ru” LeLee o 010 Ao, com

(Please indicate your preferred contact number.)

Education

Lo5d Schrad.

Business and Civic Expertience

Owned B Busigess Uade M 2202/

Areas of Exnerdise, Interest, Skills
et fep  oF Bhems Fike [door T/ yfects
Lelwrn, Dedcon dmemfes oFf Fip #ace Compstte
l‘)f‘:’ %Cn fon, Otpisld O bp b

Why do you want to serve?

70 Betten e  ( Omm un/’)fr szfflgw} ¢ Critven c'oqw}

(A resume may be atlached to this form, but will not be accepted in lieu of the form.)

Date: v 3/’28 ~ e %&VI//M‘_

Signature

The Craven County Board of Commissioners sincerely appreciates the interest of all citizens in serving their county. For
more information on the responsibilities of various boards, you may view the on-line board descriptions or contact the
County Clerk's Office at (252) 636-6601. RETURN FORM TO: CRAVEN COUNTY CLERK, 406 CRAVEN STREET,
NEW BERN, NC 28560. The fornm may also be sent via e-mail (gbrvan@cravencountync.gov) or fax: (252) 637-0526,

This form will remain active until two years after date received,
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Attachment #9 A.2.

RECD sEP g4 201

- Vancebore Rural Volunteer Fire E}epartmem
- P.O. Box 447 « %anm}mm NC 28586

.'-Se_picmber _17, 2012

: Craven County Commissioners
* 406 Craven Street

New Bcrll,_;NC 23560 [

" Reference: Joseph H. Midgette Fire Tax Commissioner Recommendation Letter

: Dear (‘mnm:ssmnus

I'would like to recommcnd Fosuph H Midgelte io.;_e; ve on Ihe] ire. ia_' Commissioners Board

for Township | Fire District. Mr. M1dguttc was acccpicd as a:membe of Vanceboro Rural

 Volunteer Fire Dcpai'imem in March 1981 'md rcmed aftu 3 yeau
' 2004 ;

onhnuo_us s_f,rv;_u,, in

g Dmmg, Mr Midgbtie S munbubln . v he wnmssed the dcpartmcnt grow from

- one station with three tr ucks to ;tour stations wuh 10 trucks. M) Midg,eﬁe also has been awarded

S Fireman of the ch sr.,rvcd as

esident; dnd was. f:lec,ted o be an Honorary member in 2004,

. 1 believe his lalthfulh service to the company and our community wargants him 1o serve on this
'bozud ' '

f:slnceldy

Sta.cey A. Lewis, Chief

Vanceboro Rural Volunteer Fire Dept

"“Truth, Courage and Determination”




Volunteer Board Information and Interest Sheet
Craven County, North Carolina

. Names of board, committee, authonty, etc., in which you are interested. Please list in order of prlorlty
. Fire Tax Commisioner .'

- Name: - f-sose'ph H. Midgette Home Phone:  (252) 244-1615
. Home Address; 356.0ld Brick Rd ' o R
City: . Nancsboro e Zip Code: 28586
- Occupation; - . Retired - S Business Phon_e._N"A_ _ o
- Place of Employment:  NA _ R ‘Fax Number. - N,’A.
- E-Mail Address: .'N/A. o o ' P

L '": (Please indicate your preferred contact number}

Education

Business and Civic Experience

Areas of Ex;)ertlse Interest Sk;lis .

‘Vanceboro Fire Department member from 1981 to 2004
“Elected as a Honorary Member of Fire Department in 2004

Why do you want to serve?

‘| was a active member in the fire department for 23 years. | would like 10 serve on this board and continue

to give back to the community.

(A resume may be attached to this form, but will not be accepted in lieu of the form,)

09/17/2012

Date:

Slgnature"

The Craven County Board of Commissioners sincerely appreciates the interest of all citizens in serving their county, For
more information on the responsibilities of various boards, you may view the on-ine board descriptions or contact the
County Clerk’s Office at (252) 636-6601. RETURN FORM TO: CRAVEN COUNTY CLERK, 406 CRAVEN STREET,
NEW BERN, NC 28560. The form may also be sent via e-malil (ghryan@gcravencountync.gov) or fax: (252) 637-0526.

This form will remain active until two years affer dafe received.



MAIN FIRE STATION
3860 Highway 17 South
New Bern, NC 28562
(252) 637-3365

RIVER BEND STATION
25 Shoreline Drive

New Bern, NC 28562
(252) 638-8896

P.O. Box 13010
New Bern, NC 28561

October 2, 2012

Craven County Board of Commissioners
406 Craven Street
New Bern, NC 28560

Dear Mr. Chairman,

Due to the death of Fire Commissioner Bobby
McLawhorn, Rhems Volunteer Fire Dept. board of directors
met and selected their nominee for his replacement, his son
Aaron McLawhorn. Aaron has been in the fire dept. for 31
years, has been Chief and a member of our board of directors.
He is familiar with both the dept. and the community.

We would also like him on our Fireman’s Relief Board.
Thank you for your support and consideration.

Sincerely,

Keith Cherry, Chief
Rhems Volunteer Fire Dept.



Volunteer Board Information and Interest Sheet
Craven County, North Carolina

Names of board, committee, authority, etc., in which you are interested. Please list in order of priority:

Ehrem Vol Hre Dept - Fire 1oy COmmssioney

Klherm Vol SNee Depl- Fremen's Reli€ Lond Treavee.

Name: Fhhon M Lgerkhpon Home Phone: _ASJ- 672/ & 720
Home Address: 5? o3 /L/W,V L7 Sewtt
p
City: Aew Bera NC- 28562  zipCode: A5 L2
Township: 8 Clty Limits: Yes No
Occupation: ﬂ 2. I‘MJ Business Phone:
Place of Employment; _ Fax Number:
E-Mail Address: 70!-:6“414" oeoe . 00 aot, com

{Please indicate your preferred contact number.)

Education

' Mf( e hsal.

Business and Civic Expetience

Quwaned g Busigess Uatt M S0 7/

Areas of Experlise, Interest, Skills
NGt fen 5/ KBl en s FiRe (o s I/ yfectes

L, Degcon A & fan  ©F /:f/fﬁ"’?"& Compm y#ie.
(')f‘:"f"dnfh!\. Mf'fﬂ’{ Céuro«é:

Why do you wari to serve?

7o Betlea e  C Omm Uw:/');{r 0/‘:/%{_64:)‘ ¢ Corduen Couwn %

(Aresume may be attached to this form, but will not be accepled in lieu of the form.)

v Z-R0-272 ezt ForeH—

Date:

Slgnaiure

The Craven County Board of Commissioners sincerely appreciates the interest of all cltizens in serving their county, For
more information on the responsibilities of varlous boards, you may view the on-line board descriptions or contact the
County Clerk's Office at (262) 636-6601. RETURN FORM TO: CRAVEN COUNTY CLERK, 406 CRAVEN STREET,

NEW BERN, NC 28580. The form may also be sent via e-mail (gbryan@cravencountync.qov) or fax: (252) 637-05286,

This form will romain active untif two years affer dale received.



Thomas Mark, Craven County Commissioner September 18, 2012

Dear Tom,

This letter is to notify you of my resignation as Craven County Fire Tax Commissioner
due to the fact that my wife and | are relocating to the Williamsburg, Virginia area effective
November 1, 2012. | do want to thank both you and the County Commissioners for the
opportunity to serve the County as Fire Commissioner since December 19, 2005.

| am sure that Craven County is in excellent hands with the current administration.

Once again thank you for the opportunity to serve both the Tri-Community Fire
Companies and Craven County.

Sincerely,

< e

Kenneth P. Dunn, Fire Tax Commisioner




Volunteer Board Information and Interest Sheet
Craven County, North Carolina

Names of hoard, committee, authority, etc., in which you are interested. Please list in order of priority:

Name: Roilr Cort  plulis Home Phone: AX2-&37-2/6€

Home Address: N = @L Vel Binped o Lawve

City: NE w Bépn Zip Code: LB

Township: A City Limits: _ Yes ¥ No
Occupation: Reriped Ossi Chiif I/ TSFM  Business Phone: K, /9

Place of Employment: il Fax Number: M

E-Mail Address: ReLECol & Mo LIS[PEAG B g AL - o

(Please indicate your preferred contact number.)

Education
Lo Moifs (mmunily Nigh Schoof LA MuLLE T2lowois
DA Sowlhztn Susoes Collivi windivy A2
BS Fue Ce mc.wz/" f;fé/):.wdgf'}/?// /S(,fﬂlj‘/’ Acdwiireci | g,w!,/; /S Fiid e ndiay f’m.uwf//sr’%a&j
Busmess and Civic Experience yHd

AL v%;/)/n Fioe Seg i / slue il :’MJH‘L; Jo W PN TR N VS Coopiing VareFed el o s 57/,/’/ o o
/:.{./ i’?( /:)rj/fnaa\/ /77/)4‘“ r’J/t NIy )f/ﬁ?ﬂs Res 'J‘”fuvf C_"/m%/f ﬁjul»g/l) o o - Figs
m//u S is /4,;',, m,«/}ﬁ/m c O CIie ol A w J“/,(w
/ 7/
Areas of Expertise, Interest, Skills

: c:/r? .
CHIEE sF AL MMEplip s /jfﬂf /ch(/,v i e d o ,A/j/ Todny v:{/ﬁ/’/"/?ﬁf:uw&
Fav Uiz St Tociduclon fe S coat w1 b il oot T wiiiy e 8wl it ,,U/Z;, é?/ﬁ‘/ufufani»ﬂ//}“}"h“

o
e )"-‘Wﬂi f{’?&ﬂ A1l fvnjéifvifi’c‘ W 5 J;;-n /’/fu/ofééf /M.ffwff}ff ff;(// i \/wsz/ﬁs 8L (’/1’/‘ /gf.{
TG ard Ly /é/ﬁmy P e 3;:2!9/7«- Ly ﬂ) )ngdr'} c*f‘f’ )/»//j-'",,{'&_ Gt s T e 07
it Hhmd !A! ,43 st oy TIES ﬁNﬁvdo you wait'to SHeivé 7/

T _Rélifvs wu'zn Ly Looerrgpocid ped J/ﬁf]/w“m Ve /”f?}sf Bz ol Kogpricd P
e Lo pioi g six Mu Fidd o F ot i [ e T /u; i SQoial Yemdr o
H’f’/‘?/w:w; fgf'&! Ade b i?ff/i?* d ﬁi’]i:/ Trmwd g oz /i’qﬂ/ﬂ vl f / /fflfgf/é Sl
(A resume may be attached fo this form, but will not be accepted i '

Date: // G/ ;3/ / ,i //ﬂ/ 7 v

v

Slgnature ;

The Craven County Board of Commissioners sincerely appreciates the interest of all citizens in serving their county. For
more information on the responsibilities of various boards, you may view the on-line beoard descriptions or contact the
County Clerk's Office at (252) 636-6601. RETURN FORM TO: CRAVEN COUNTY CLERK, 406 CRAVEN STREET,
NEW BERN, NC 28560. The form may also be sent via e-mail {(ghryan@cravencountync.gov) or fax: {(252-637-0526.

This form will remain active until two years after date received.

See Dimacled



Rolf Cole Maris
5502 Blackbbeards lane
New Bern, NC 28560

Township 2

Occupation---Retired Asst. Chief NJSFM
rolfcolemaris@embargmail.com

Home phone---252-637-2165

Cell number---609-915-7407

Education:

LaMoille Community High School, LaMoille, I,

AA Southern Union Collage, Wadley, Ala.-BS Fire Science Empire State SUNY
Advanced studies, US Fire Academy, Emmetsburg, MD.

Business and Civic Experience:

20 years Fire Service, North Arlington, New Jersey

20 years Senior Instructor, Bergen County Fire Academy, Mahwah, New Jersey

21 years Assistant Chief, Division of Fire Safety, State Fire Marshal’s Office State of
New Jersey.

Areas of Expertise and Skills:

20 years North Arlington Volunteer Fire Department Fireman and Chief of
Department responsible for the day to day operation for Suppression and Fire
Prevention of an 85 member Borough Fire Department.

20 years Per Diem Senior Instructor responsible for teaching Fire Programs, on and
off the Fire Ground, for the 69 municipalities in Bergen County, New Jersey.

10 years Assistant Chief NJSFMO instructing, administrating and overseeing the
enforcement of the NJ State Fire Code.

11 years Assistant Chief NJSFMO instructing administrating and overseeing Fire
Training, Arson Investigating, and Fire Prevention programs for the State of NJ.

Administrating and overseeing a $250,000 yearly grant with Kane and Rutgers
Universities for Fire Service Training throughout the State of NJ.



Interest
Fire Service related fields. Genealogy, Civil-War (I currently volunteer at the New
Bern Battlefield several days a week)

Why do | want to serve?

1 believe with my background and training I may be of service to the community in
my field of expertise. | have spent years of training and now that I am retired 1 have
time to dedicate myself to public service.




	Agenda20121015
	Risk Reduction/Project Assist – NC Tobacco Prevention and Control Branch awarded Craven County Health Dept  $61,140 for FY’13.  Only $54,717 was budgeted at the beginning of the fiscal year.  Need to budget the remaining $6,423 for advertising mate...
	General – Non-departmental – Need to budget an additional $75,000 for continued recovery from Hurricane Irene.  FEMA will reimburse for this overage in debris at Creekside Park.
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